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• all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT) 

• the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and 
Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this 
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to 
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages 
program) 

• the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 – 
Implementing the Child Safe Standards – Managing the risk of child abuse in schools (PDF). 

Attested on 04 April 2025 at 11:50 AM by Darlene Cameron (Principal) 

 

• As executive officer of the school council, I attest that this 2024 Annual Report to the School Community has 
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school 
community. 

Attested on 04 April 2025 at 11:51 AM by Darlene Cameron (Principal) 

 

http://www.vit.vic.edu.au/
https://www.legislation.vic.gov.au/in-force/acts/education-and-training-reform-act-2006
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/Ministerial_Order.pdf


  

Fyans Park Primary School   

 

HOW TO READ THE ANNUAL REPORT 

What does the ‘About Our School’ commentary section of this report refer to? 

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s performance over the 
previous calendar year.  

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics, and special programs. 

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on highlights 
related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan, and efforts to improve 
student learning, wellbeing, and engagement. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

• student enrolment information 

• the school’s ‘Student Family Occupation and Education’ category 

• a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

• school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 

average for Primary schools 

Learning 

• English and Mathematics for Teacher Judgements against the curriculum 

• English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

• Sense of Connectedness 

• Management of Bullying 

Engagement  

• Student attendance at school 

Results are displayed for the latest year and the average of the last four years (where available).  

Key terms used in the Performance Summary are defined below:  

Similar Schools 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

NDP and NDA 

NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 
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The Victorian Curriculum 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age expected standard of 
achievement for ‘Levels A to D’). 

Updates to the ‘Performance Summary’ in the 2024 Annual Report 

Reporting on the following measures has been updated in the 2024 Annual Report to align with changes to departmental and public 
reporting products.  

NAPLAN 

In 2023 NAPLAN was updated to report against proficiency standards. For further information on the changes to NAPLAN reporting in 
2023, please refer to the National Assessment Program ‘Results and Reports’ page.   

In line with these changes, the NAPLAN section of the Performance Summary includes NAPLAN data from 2022 to 2024. 2022 
NAPLAN data is presented separately as this is not comparable with 2023 and 2024. 

The NAPLAN section has been updated to include a 2-year average (2023 and 2024) for the percentage of students in the Strong or 
Exceeding proficiency levels. The 2022 NAPLAN section continues to report on the percentage of students in the top three bands.   

Please note the previously reported NAPLAN 4-year average will not be available until 2026, when there will be 4 years’ worth of 
NAPLAN data available under the new methodology. Similarly, NAPLAN Learning Gain data will not be reported until 2025 as the 
measure requires at least 3 full years of data for the comparison.  

 

https://nap.edu.au/naplan/results-and-reports
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About Our School 

School context 

Fyans Park Primary School was established in 1965 in Newtown, a close-knit community located 
in Central Geelong. Fyans Park Primary School is set on a large, attractive site within walking 
distance to the beautiful Barwon River. Our school has well established gardens, generous play 
areas for students and modern classrooms and learning spaces including a STEAM Lab, ART 
space and multi-purpose building. 

The school community shares a strong vision and commitment to providing a wide range of 
opportunities for students in a respectful, nurturing, and collaborative environment. Family 
engagement is a strength within the community and students are supported and encouraged by 
parents, carers, staff and each other to live our motto – “My Best Each Day”. 

During 2024, our community embraced and welcomed all opportunities for extra-curricular events. 
The highlights were our whole school performance involving all students held at Costa Hall and 
our annual Christmas Fair held on a beautiful sunny afternoon in late November. The Christmas 
Fair raised $51,227 for our school, demonstrating the commitment and engagement of our whole 
school community.  
 
During 2024, we continued our whole school implementation of SWPBS (School Wide Positive 
Behaviour Support - Year 2). This included publication of our revised school values; Respect, 
Responsibility and Resilience. The values are now well embedded in the school and known by all 
students through explicit teaching and modelling of the values by our staff. In addition, during 
2024 we finalised our schools agreed SWPBS expected behaviours involving input from students, 
staff and families. The FPPS Expected Behaviours are now documented and visual in all 
classrooms and learning areas across the school. 

The school’s leadership team in 2024 consisted of the Principal, Assistant Principal, Wellbeing 
Leader and Learning Specialist of which made up our School Improvement Team. Professional 
Learning Community leaders were appointed to each team (PLCs) and further enhanced a 
distributive leadership model with clear roles and responsibilities in place. 

In 2024, our school operated with three Foundation classes and 15 composite classes from Years 
1-6 continuing to allow for enrolments inside our local neighbourhood zone at all levels of the 
school. During 2024, we maintained enrolment of 387 - 390 students and discussions continued 
with DET to determine the school’s entitlement to additional classroom and administration spaces 
in light of projected growth in student enrolment from our local neighbourhood area. 
Communications will continue into the future based on the needs of our school with enrolments 
anticipated to reach 410 during 2025. 

The school workforce plan consisted of 23.1 (FTE) dedicated teaching staff, 5.4 highly valued 
Education Support and 2 Principal class members with an overall balance of gender, in addition to 
graduate and experienced staff members. The leadership team in 2024 included key staff leading 
both wellbeing and inclusion. The school also employed and fully funded a chaplain 3 days per 
fortnight who was an incredible support to students, families and staff throughout 2024. 

Fyans Park has a growing cultural diversity and in 2024, we welcomed families from a wide variety 
of backgrounds and cultures with 28 different languages spoken within our community and a 
strong partnership with GELS (Geelong English Language School). In addition, key staff 
undertook professional learning to further build teacher capacity to embed indigenious 
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perspectives and this resulted in wonderful learning opportunities for students and the creation of 
classroom Acknowledgements that were proudly shared at each school assembly and on display 
in classrooms. Our specialist program for students in 2024 included STEAM, The Arts, Japanese 
and PE providing opportunities for all students to share their creative passions and sporting 
achievements. 

Our school has continued to value the home/school partnership and provides genuine 
opportunities for family engagement and for all students to celebrate the things that they are 
passionate about. Through our commitment to creating an inclusive culture and providing students 
with genuine opportunities to have input into their experiences at school, we have increased 
students’ feelings of belonging and connection and pleasingly this has resulted in  students’ 
overall sense of connectedness increasing further from 81% in 2023 to 89.1% in 2024. 

 

Progress towards strategic goals, student outcomes and student 
engagement 

Learning 

During 2024, our school continued to develop a whole school evidenced based approach to the 
teaching of Mathematics (BIG Ideas in Number) with PLC coaching via our PLCs with one 
member of each team nominated as maths champion and undertaking a review of our curriculum 
documentation to date and aligning it to Victorian Curriculum 2.0. Our School Improvement Team 
planned a series of professional learning sessions to build the capacity of teachers to differentiate 
within their maths lessons and analyse all available assessment data to inform planning. The 
result of this work can be seen both via teacher judgement data in Mathematics (97% students at 
or above age expected level) and our 2024 NAPLAN data and the percentage of students 
assessed as Strong and Exceeding (Year 3: 87.3% and Year 5: 85%) both above Similar and 
State school averages.  

In the second half of 2024, our School Improvement Team planned two of our designated 
curriculum days and delivered high quality professional learning in evidenced based approaches 
in Literacy (Reading, Spelling and Literacy instruction, including phonics P-6). Evidence of the 
impact of this PL was quickly felt across classrooms and observed through classroom 
observations by members of the leadership team. Our work in both 2023 and 2024 was further 
endorsed by the DET revised approach to reading instruction for all Victorian Government schools 
and the revised VTLM (Victorian Teaching and Learning Model) 2.0.  All staff have approached 
this change with positivity and eagerness to learn from each other, led by our Learning Specialist 
and Principal class team resulting in 94.6% of students assessed as at or above age expected 
level in English at the end of 2024. In addition, our NAPLAN data in Year 3 slightly increased on 
the previous year with 89.1% assessed as Strong and Exceeding, with our Year 5 result 
maintained at 81.7%. Pleasingly, despite the changes to NAPLAN assessment, we can still see 
evidence of ongoing improvement in Reading from 2022-2024 for our students via school based 
assessment - DIBELS with students identified at risk of reading development dropping from 13% 
to 4% during 2024, equating to one student.  

Our school has continued to maintain highly effective PLC structures to support teacher inquiry 
and collaboration that include data literacy, differentiation and reflection of teaching practice. 
During our PRSE (Pre Review Self Evaluation) our processes and procedures were noted as an 
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area of highlight with the three areas of particular strength being time allocation, collective efficacy 
and instructional leadership, further supported by our 2024 School Staff Survey with 95% positive 
endorsement for school climate.  

Overall, 2024 was a highly productive year with the achievement of AIP targets, student 
attainment remaining high and more importantly, a continuing focus on the learning and wellbeing 
growth of each student. 

 

Wellbeing 

Throughout 2024, our Wellbeing/SWPBS Team continued to meet weekly to undertake analysis of 
"Big 5" Behaviour Data in SWPBS meetings (incidents per day/month, location, students, problem 
behaviour, time of day) to identify opportunities for practice improvement and solve problems at 
the whole school level. 

The team continued to adapt SWPBS bullying prevention resources to our schools context and 
this will remain an ongoing piece of work. During Term 2, 2024, each student completed their own 
'Go-to hand' to identify trusted adults and detailing bullying prevention strategies appropriate to 
each year level and these were displayed across the school. 

Each SWPBS team member has continued to take back information to their PLCs and this has 
enabled teachers to consistently teach procedures for students experiencing incidences of 
disrespect resulting in 90.1% positive endorsement from students in the management of bullying. 
The draft procedures documentation was completed in 2024 after comprehensive consultation so 
that staff have available documented and common procedures for when incidences of disrespect 
or bullying are reported. Student focus groups were formed to promote student voice and seek 
feedback from students on all aspects of school life and will continue into 2025. 2024 saw our 
school deliver on consistent implementation in all classrooms of our school's Expected Behaviours 
which were communicated broadly. 90% parents reported positive endorsement for school 
communication and overall parent satisfaction was 93.9%, 12.3% above the State average and a 
testament to our school's commitment to home/school partnerships.  

 

Engagement 

Staff and families at Fyans Park have continued to prioritise the wellbeing of all students 
throughout 2024 and engagement with our families has been a key driver to ensuring positive 
outcomes for students. We have continued to annually monitor our Wellbeing curriculum scope 
and sequence, that includes our partnership with The Resilience Project and in the last two years, 
our implementation of SWPBS. Whilst we are still in the early stages of SWPBS implementation, 
consistent documentation for students and staff has created clear expectations and processes 
that have been collaboratively developed and embedded. Students have had increasing voice and 
agency with regards to student leadership and extra-curricular activities via our schools SVT 
(Student Voice Team) including lunchtime clubs, debating, Tournament of Minds, sporting and 
performing arts opportunities, peer mediation and local fundraising to show support for things they 
are passionate about - (GAWS, RCH, Daffodil Day etc.,). In 2024, four teams of students 
represented Fyans Park in Tournament of Minds with our Social Sciences team taking out first 
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place at the International Finals in Sydney. This result highlights the commitment of our students 
and teaching teams and is further evidenced by students overall sense of connectedness at 
89.1% positive endorsement.  

Our school chaplain has ensured support for students at an individual level along with social skills 
groups that were created at point of need throughout the school year (example focus sessions on 
attentive listening, turn taking and compromising). Our school's Wellbeing Leader has been 
central to embedding Tier 1 supports and building capacity of staff via our SWPBS team during 
2024 and our school was awarded the Blue Award for maintaining high levels of fidelity in SWPBS 
implementation.  

The schools average number of absence days for students for 2024 was 18.6 and whilst this is a 
positive result and below both similar school and State averages, and a slight improvement on 
2023, we will continue to strive to have all students regularly attend school. When looking more 
closely at the school's attendance data in 2024, 30% of explained absences were as a result of 
extended family holidays. Pleasingly, for all year levels the attendance rate was maintained 
between 88-92%. Our SWPBS team, regularly analyse all available attendance data and make 
contact with families to support all children in attending school or overcoming barriers to school 
attendance.  

 

Other highlights from the school year 

A school highlight for students, teachers and families during 2024 was our whole School 
Performance that took place in August, written and performed by students with 1000 in attendance 
at Costa Hall. The production titled "The Museum - Secrets of the Past, Present and 
Future"  involved students at all levels and included multiple aspects of voice and agency - with 
script, choreography, costumes, set design and back stage support all undertaken by students 
and guided by staff. 

During 2024, our school was further supported by our Families and Friends Association, a group 
of dedicated parents and carers, who generously donate their time in planning and supporting 
events for students including Special Food Days and Snack Canteen, a new initiative during 2024, 
much to the delight of students.  

Student leadership also remained a priority with the initiative of lunchtime clubs and the 
continuation of our SVT (Student Voice Team) made up of Year 6 student leaders and 
representatives from Years 1-5. This group of students organised several local fundraisers and 
casual dress days for students with the proceeds to go towards new bike racks for students for the 
increasing number of students who ride to school. 

During 2024, a group of parents and students also self nominated to re-develop our school garden 
and a watering roster was initiated with further plans to upgrade in 2025. 

 

Financial performance 

The total of all bank accounts for Fyans Park Primary School at the end of 2024 was $444,728. 
$139,764 was allocated to 2025 expenditure and $177,441 in SSB (School Saving Bonus) and 
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CSEF receipts is being held for families.The SSB was a $400 payment to families from the 
government in November to support them with paying for school uniform and activities in 2025. 

At the end of 2024, the Student Resource Package (credit budget) was in a surplus of $44,211. 
This surplus will be carried forward to fund staffing across the school. Salaries for the staff linked 
to the Disability Inclusion initiative allowed for further building of teacher capacity in inclusive 
practices at a whole school level and embedding Tier 2 and 3 adjustments for students. In 
addition, the funds allowed for our literacy intervention program Mini-Lit targeted at students 
identified in Year 1. The Chaplaincy program was not specifically funded however the school 
acknowledged the value of this program and was able to cover the cost in our cash budget.   

Our school was funded with $26,500 to implement the Tutor Learning Initiative again in 2024. Our 
tutor, an experienced classroom teacher and well known to students did an outstanding job 
supporting all students learning under the initiative to make considerable learning progress in 
mathematics. The Equity funds of $10,405 was used to supplement the cost of Education Support 
staff supporting funded and non-funded students. Total Mental Health and Wellbeing funding for 
2024 was $111,239. This was used to fund a full time Wellbeing Leader to embed school wide 
practices and Tier 1 supports for all students including lunchtime clubs, SWPBS and building 
teacher capacity in mental health. 

The expenditure for Casual Relief Teachers in 2024 was $157,388. Of this amount we were 
reimbursed by the department $18,149 to cover long term sick leave and LSL replacements. The 
time in lieu process for staff was closely monitored and considered to reduce additional staffing 
costs to the school and have the least amount of disruption to the school when acquitting time. 

The total voluntary contributions from families in 2024 was $93,284 including building and library 
fund contributions. This figure was 60% of the potential contributions from families. New school 
council agreements were negotiated in 2024. These were initiated to provide cost effective and 
positive engagement solutions for the school. The school council also negotiated a new waste 
management contact with Corio Waste Management and underwent a rigorous tender process for 
the provision of OSHC service with Kelly Club appointed as the new OSHC provider commencing 
in 2025. 

The 2024 Christmas Fair was a fantastic event with fair weather and great support from families 
and the wider community. $51,227 profit was raised. Funds raised from 2023 and 2024 ($88,877) 
will go towards the installation of an amphitheatre on the bank of the school oval. This will improve 
the accessibility and aesthetic of the school oval and become a meeting place for outdoor classes, 
school events and wider community use. 

The Inclusive Schools Fund grant (just under $300,000) project is underway and scheduled to be 
completed in 2025. The green surface upgrade can now be completed using this funding allowing 
the school to use funds marked for this for the amphitheatre project. 

The Families & Friends (new PA branding) had a very productive year undertaking various 
fundraising and community engagement events; Colour run, special food days, snack canteen, 
Families week celebrations, parent nights, school disco, movie night and second-hand uniform 
sales. The F&F profit purchased reading materials, audio equipment for assemblies and events, a 
a school set of sports tops, popcorn machine for canteen days and graduation gifts. The carry 
forward figure for F&F to 2025 was $19,197. 

Across the school ongoing maintenance was completed during 2024 utilising the maintenance and 
minor works funds we receive through the SRP. These works included; internal and external 
painting of the Prep portables, installation of air-conditioning split systems in the 3/4 building, new 
furniture for Principal’s office, ongoing plumbing repairs, shade sail maintenance/repair/painting, 
roof/electrical/door lock repairs, pest control, playground soft fall top ups, tree safety audits, test 
and tag of equipment, school oval maintenance and top dressing, irrigation system repairs and 
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drinking water testing. Every measure was taken to closely monitor the schools budget (cash and 
staffing budgets) to ensure the school did not fall into any unplanned deficit. The school council 
finance subcommittee was a tremendous support throughout the year reviewing and supporting 
financial management ideas and decisions. It remains a priority of the school to ensure that the 
funds received during the school year be spent on students in that year and in their best interests 
ensuring the achievement of the schools overarching goals. 

 

 

For more detailed information regarding our school please visit our website at 
https://fyansparkps.vic.edu.au/ 

 

Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes 2.0 (FISO 2.0). 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of 387 students were enrolled at this school in 2024, 194 female and 193 male. 

7 percent of students had English as an additional language and NDP percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE). 

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the 

parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band 

represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage. 

This school’s SFOE band value is: Low 

Parent Satisfaction Summary 

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual Parent/Caregiver/Guardian 

Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

 

Parent Satisfaction 

Latest year 

(2024) 

School percentage endorsement: 93.9% 
93.9%

81.6%

0% 20% 40% 60% 80% 100%

School

State

Percentage endorsement

Parent Satisfaction (latest year)

https://fyansparkps.vic.edu.au/
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State average (primary schools): 81.6% 

 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 

Latest year 

(2024) 

School percentage endorsement: 95.0% 

State average (primary schools): 77.7% 

LEARNING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement against the Victorian Curriculum 

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2024) 

School percentage of students at or above 

age expected standards: 
94.6% 

Similar Schools average: 93.0% 

State average: 86.4% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2024) 

School percentage of students at or above 

age expected standards: 
97.0% 

Similar Schools average: 93.0% 

State average: 85.9% 

 

 

97.0%

93.0%

85.9%
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School
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State
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Mathematics (latest year)
Years Prep to 6
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93.0%

86.4%
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School
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State

Percentage students at or above age expected level

English (latest year)
Years Prep to 6

95.0%

77.7%
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School
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Percentage endorsement

School Climate (latest year)
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LEARNING (continued) 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

NAPLAN 

Percentage of students in the Strong or Exceeding proficiency levels in NAPLAN.  

Note: The NAPLAN test was revised in 2023. As a result, a 2-year average has been provided for 2024. 

 
Reading 
Year 3 

Latest year 
(2024) 

2-year 
average 

School percentage of students 
in Strong or Exceeding: 

89.1% 87.2% 

Similar Schools average: 81.3% 80.9% 

State average: 68.7% 69.2% 

 
 
 
 

Reading 
Year 5 

Latest year 
(2024) 

2-year 
average 

School percentage of students 
in Strong or Exceeding: 

81.7% 83.8% 

Similar Schools average: 85.5% 86.5% 

State average: 73.0% 75.0% 

 
 
 

Numeracy 
Year 3 

Latest year 
(2024) 

2-year 
average 

School percentage of students 
in Strong or Exceeding: 

87.3% 87.9% 

Similar Schools average: 79.0% 79.8% 

State average: 65.5% 66.4% 

 

 

Numeracy 
Year 5 

Latest year 
(2024) 

2-year 
average 

School percentage of students 
in Strong or Exceeding: 

85.0% 88.3% 

Similar Schools average: 77.6% 78.3% 

State average: 67.3% 67.6% 
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Year 5
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Year 3

81.7%

85.5%

73.0%
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Year 5
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LEARNING (continued) 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

NAPLAN 2022 

Percentage of students in the top three bands of testing in NAPLAN.  

 
Reading 
Year 3  (2022) 

School percentage of students 
in the top three bands: 

90.0% 

Similar Schools average: 86.6% 

State average: 76.6% 

 
 
 
 

Reading 
Year 5  (2022) 

School percentage of students 
in the top three bands: 

91.3% 

Similar Schools average: 82.6% 

State average: 70.2% 

 
 

 

Numeracy 
Year 3  (2022) 

School percentage of students 
in the top three bands: 

88.3% 

Similar Schools average: 76.3% 

State average: 64.0% 

 

 

Numeracy 
Year 5 (2022) 

School percentage of students in the 
top three bands: 

82.6% 

Similar Schools average: 63.6% 

State average: 54.2% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2024) 

4-year 
average 

School percentage 
endorsement: 

89.1% 87.0% 

Similar Schools average: 77.9% 78.3% 

State average: 76.8% 77.9% 

 

Student Attitudes to School – Management of Bullying 

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2024) 

4-year 
average 

School percentage 
endorsement: 

90.1% 86.3% 

Similar Schools average: 76.9% 77.9% 

State average: 75.5% 76.3% 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family 

holidays.  

 

Student Absence 
Years Prep to 6 

Latest year 
(2024) 

4-year 
average 

School average number of 
absence days: 

18.6 16.4 

Similar Schools average: 19.5 17.9 

State average: 21.8 20.1 

 

 

 

  Attendance Rate (latest year) 

  Attendance rate refers to the average proportion of formal school days students in each year level attended. 

        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2024): 
92% 91% 88% 91% 91% 91% 90% 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2024 

Revenue Actual 

Student Resource Package $3,813,514 

Government Provided DET Grants $428,792 

Government Grants Commonwealth $8,233 

Government Grants State $0 

Revenue Other $33,794 

Locally Raised Funds $325,200 

Capital Grants $0 

Total Operating Revenue $4,609,534 

 

Equity 1 Actual 

Equity (Social Disadvantage) $20,422 

Equity (Catch Up) $0 

Equity (Social Disadvantage – Extraordinary Growth) 

 

$0 

Equity Total $20,422 

 

Expenditure Actual 

Student Resource Package 2 $3,891,555 

Adjustments $0 

Books & Publications $9,877 

Camps/Excursions/Activities $61,911 

Communication Costs $3,993 

Consumables $72,506 

Miscellaneous Expense 3 $30,719 

Professional Development $41,572 

Equipment/Maintenance/Hire $67,193 

Property Services $170,369 

Salaries & Allowances 4 $170,810 

Support Services $108,449 

Trading & Fundraising $59,039 

Motor Vehicle Expenses $558 

Travel & Subsistence $3,565 

Utilities $29,268 

Total Operating Expenditure 

 

$4,721,385 

Net Operating Surplus/-Deficit ($111,850) 

Asset Acquisitions $10,040 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 16 Feb 2025 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
 

  



  Fyans Park Primary School  

16 | Department of Education  

 

FINANCIAL POSITION AS AT 31 DECEMBER 2024 

 

Funds available Actual 

High Yield Investment Account $380,809 

Official Account $46,185 

Other Accounts $17,734 

Total Funds Available $444,728 

 

Financial Commitments Actual 

Operating Reserve $139,644 

Other Recurrent Expenditure $22,658 

Provision Accounts $0 

Funds Received in Advance $224,325 

School Based Programs $31,690 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $19,324 

Repayable to the Department $0 

Asset/Equipment Replacement < 12 months $0 

Capital - Buildings/Grounds < 12 months $88,877 

Maintenance - Buildings/Grounds < 12 months $0 

Asset/Equipment Replacement > 12 months $0 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $0 

Total Financial Commitments $526,517 

 

All funds received from the Department of Education, or raised by the school, have been expended, or committed to subsequent years, 

to support the achievement of educational outcomes and other operational needs of the school, consistent with department policies, 

School Council approvals and the intent/purposes for which funding was provided or raised. 


